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SABE Board Meeting


SABE Board Meeting
Day I       March 17, 2017
Silver Spring, Maryland 

Executive Officers:
Tia Nelis   				(Illinois)
Cathy Enfield			        (Missouri)
Chaqueta Stuckey		        (South Carolina)- Absent 
Darren Morris			(Arkansas)
Ryan Duncanwood 		(California) 

Board Members:
Gary Rubin 	         (New Jersey)
Eric McVay		(Maine)			
Teresa Coleman	(Georgia)
David Taylor, Jr.	(North Carolina)
Vicki Wray		(Colorado)
Anne Fracht 	         (Mass)
 
Advisors and Allies:  Juliana, Glenda, Heidi, Bernard, LaShandra, Charlotte, Tom, Richard, and Judy   


Tia welcomed everyone. 
[image: ]
Teresa Moore gave an update on the SARTEC Grant. 
The Self Advocacy Resource and Technical Assistance Center (SARTAC) are offering a national self-advocacy fellowship program. The fellowship will provide a yearlong opportunity for people with intellectual and developmental disabilities to develop and grow their skills as leaders. 

Fellows will work with a supporting host organization, which receives $5,000 to pay the fellow when they have completed their work.

There will be a webinar for individuals and partner organizations to describe what the fellowship will involve.

The deadline for applying for the fellowship is 5 pm Eastern on April 12. Selected fellows will be notified by May 3. The fellowships will take place from June 1, 2017, to May 31, 2018. Six fellows will be selected.
 The SARTEC grant will also provide seed money for any state that will be host of the national self advocacy conference.  Alabama and Arkansas are looking to partner together for possible host for conference.  The group will be creating and managing a website where self advocates can learn, videos, papers, partners will be evaluating, fellowships will be provided, and all of the social media options will be in place. 
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Members reviewed minutes.  A motion made by Eric McVay.  Darren Morris seconded the motion.  
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Jerry Smith from Institute on Community Integration will be recording interviews with SABE during the Denver meeting.  


Committee Tasks 
Grassroots – recruitment progress
Legislative – write stories
Policy – confidentiality agreement 
PR- newsletter done          

Committee Reports will be done early tomorrow morning.  
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Members who will be attending the DPS will need to volunteer to work a schedule for the exhibit. Juliana passed around a sign up sheet to work the SABE table during the disability policy seminar.
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March 18, 2017
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Vivian Jackson of Georgetown continued SABE conversation on Cultural Diversity and Cultural Competence.  The leadership Institute is a way to educate and bring awareness to the concept.  Vivian asked for members to briefly introduce themselves.  Some people shared their culture.  The question was asked, “what can you share about your culture?  Segregation was described from an identity standpoint.  People who are not white such as different sexual orientation, having a disability, people of color fit description of segregation.  We need to make sure that all of the elements are discussed, and a build culture for understanding each other.   Eric McVay asked why there is so much hate in the USA.  Vivian explained there have always been differences among groups.  It is SABE’s work to bridge these differences.     Culture is the way we view the world and live our lives that connects us to each other as a group.  This is what we believe…this is how we do things… Anne shared a very powerful story about having an interracial relationship.     And because of identity, discrimination was an obvious issue that came into the family relations of the couple’s relationship.  The term cultural diversity is used to describe differences in:  race, language, sex, education, religion, military, ethnicity, national origin, sexual orientation, disability and so on.  The Leadership Institute goal is to increase cultural diversity of leaders in the IDD network.  SABE can do programming o meet the unique need of culturally diversity.  What is the diversity of SABE?  How might it become more diverse?  What are SABE projects and activities?  How does culture and language relate to those projects and activities?  

There are 12,000 self advocates involved with SABE.  SABE’s survey result data was shared: 80% self advocates, 12% allies/support, 3% family.  It is important to have this information because it becomes your baseline.  (See results attached)   SABE could look at census bureau in comparison of numbers.  It would help to look at this way to look at similarity to see if organization is similar to US data.  Is there a gap to be concerned with?  Make sure you have information that everyone can understand.    

Employment First is to put employment regardless of disability.  Where is the opportunity?  
Vivian reminded SABE that she is resource to SABE to bring a lens to work around culture.  Vivian charged the group to continue move forward and to think about what we can do to achieve culture and make things stronger.  The Leadership Institute will take place during the 3rd week of June 2017.    
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Tia presented an opportunity for SABE to make the National Conference happen.   A checklist will be formed to create what needs to be done and states can then identify what they do best.  SABE will be looking at a number of sponsors.  There is also a need to host National Conference in 2020.  The packet is on the website for bid on the National Conference.  Alabama is up for high consideration with strong support.  A motion was make to have Alabama, Arkansas, and Georgia.  Ryan accepted the motion.  Gary seconded the motion.  The vote was unanimously accepted.   


Siblings Report provided by Eric McVay
Conference is in Hartford Connecticut June 24-25, 2017.  Additional grant request are being made to support funding of the conference.  

Coleman Institute presented by Cathy Enfield
No news to report.  November 2017 Conference.
The annual conference will be November 2, 2017. It will have a focus on technology.   
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Grassroots provided by Anne Fracht
Updates provided regarding states progress on movement of self advocacy and, recruitment progress.  
Darren Morris, Chairman
Members:  Anne, Teresa, and David
Support:  LaShandra, Tia, and Tom

Georgia reported:
  Self Advocacy groups are meeting 2 times a month
  40 participants average each meeting
  Still working on R word legislation
1. Issues:  Home Care Nursing, Transportation & Employment “unlock” ARC of GA
2. Curbside/ sidewalks/speed bumps being installed
Arkansas reported:
  Workshops are talking with self advocates
  Increased training on Self Advocacy
	Dreams/Jobs
	15   LCM
	20   UCP
  ASN
	20 People
  Harrison
	3 people
   Speak up for themselves
  September 100

North Carolina reported:
  Application – membership for SABE contacts made with West Virginia, Florida.  (International with Dubai, and Columbia)
Mass reported:
  Self Advocacy
1.  GH settings on self advocacy
2. With staff involvement – training individuals
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Legislative Report presented by Eric McVay
Eric shared the Senate Press Conference press release conference event will be held March 22, 2017 from 11:00 am-11: 45 am.  He encouraged even if members are not attending Policy Seminar, be sure to encourage self advocates in your states to make contact with your legislatures in your state.  We need to be present and show that SABE cares and wants to make a difference.  Legislatures say they do not hear from self advocates.  Don’t give up on your state legislatures if they shut the door on you, email…. do whatever it takes to make it happen.  It is our job to educate the public, go beyond your state.  We have to educate based on how things are changing so fast.  We have to push health care and Medicaid.  “Stop the Chop.”  Don’t be fooled by the language.  We can’t be on opposite sides; we all have to be united.  
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Public Relations
Newsletter will be in the bags at the Disability Seminar.  Share it with others.  Lots of valuable information.  
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Policy 
Presented by Vicki Wray, Gary Rubin, and Bernard Baker 
An agreement was shared by regarding confidentiality.  This is an agreement that is exclusively for SABE and affects the members and allies.  It was suggested that the document adjust to friendly language.  Changes will be made and committee will bring back document to the next meeting.  

Finance Committee Report 
presented by Ryan Duncanwood (See attached report)  Bernard made the motion to accept and Eric McVay seconded the motion.  



Announcements

SABE thanked Cathy for her work on Policy Seminar Committee

[image: ]
Summer Board Meeting
Denver, Colorado
June 8-10, 2017

[image: ]
Fall Board Meeting
Little Rock, Arkansas
September 28-30, 2017

Meeting adjourned.
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